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Discussion 2: Sexual Harassment
Sexual harassment is any form of enforced sexual advances, demand for sexual favors including spoken or bodily conduct of sexual nature. In workplaces, employees are very prone to sexual harassment by supervisors and employers. An example of a sexual harassment case was published in the New York Times as described in the link; https://www.nytimes.com/2019/03/19/nyregion/sexual-harassment-neutral-reference.html. The article is titled “Sexual Harassment Claims” and presents a case of sexual harassment whereby Mr. Mount is a park supervisor then one of his workers, Ms. Stevenson got late for the job. He then threatened to fire her unless she met his sexual demands. Ms. Stevenson then agreed to Mount’s demands in fear of losing her job (Neuman, 2019). The worst part of the story is when Mr. Mount followed Ms. Stevenson to her new workplace and forced her to for more sex. Luckily Ms. Stevenson recorded the act in her cell phone.
[bookmark: _GoBack]The outcomes of the case are investigations being done on Mount to gather sufficient evidence regarding his sexual harassment assaults. The Equal Employment Opportunity office decided to fire Mr. Mount but went to the Office of Administrative Trial and Hearing, where he forced a hearing. Ms. Stevenson hired a lawyer who filed a litigation against the office of Administrative Trial and Hearing and Mr. Mount. Finally, the Supreme Court decided that Mr. Mount be granted a neutral reference guarantee and the resign (Neuman, 2019). According to Title VII of the Civil Rights Act of 1964, Ms. Stevenson should have taken all the detail about the incidence in her notebook, including time, date and the place of the harassment. Additionally, she should have confirmed the presence of any person who could serve as a witness as she reports the case to the Equal Employment Opportunity Officer. Ms. Stevenson must be enlightened because she followed this procedure in seeking for her justice.
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